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CLINTON CITY
FIRE DEPARTMENT
MISSION STATEMENT

To mitigate the impact of hazardous situations on life, property, and
the environment through effective response, prevention and
preparedness, while maintaining a high level of employee safety and
well-being.
Each day, the dedicated men and women of Clinton City Fire Department move us closer to
achieving our department-wide goals by keeping us safe, projecting a positive image, and
effectively collaborating with our city and surrounding cities, community stakeholders, and other
local, state and federal departments. Clinton City Fire Department continues to pursue initiatives
aimed at serving our community more effectively and efficiently, including Fire Prevention and
education, EMS care and transportation, and assisting neighboring jurisdictions in a team effort
when called upon. I look forward to continuing to work closely with the Clinton City Fire
Department as we create a city in which those who reside and invest can prosper and achieve
well-being.
The following report is submitted for your review by Fire Chief David Olsen of the Clinton City
Fire Department.
The statistical information in this report covers a five-year period of time and is updated
annually. The statistical information gathered is based on calendar year data.

Respectfully,

Chief David Olsen

In December 2017 Chief Olsen introduced a new Vision Statement to the Department. This is a key to our
framework of success to providing the absolute best service to our citizens, as well as shaping our future.

Vision Statement
To be known and respected as a progressively advancing fire department for our size by: answering every
emergency to the best of our abilities. Treating everyone we encounter with respect and dignity as if they
were members of our family. By striving to be better than we were the day before by learning from our past
experiences, training, innovation, technology and professional development to meet the ever-changing needs
of the community we serve.

Firefighter empowerment
Each member of the Fire Department was issued a Firefighter empowerment
card with the Chief’s Expectations on the back. That card states the following;
Ask yourself:
Is it safe?
Is it the right thing for the customer?
Is it the right thing for the department?
Is it legal, ethical and nice?
Is it on your organizational level?
Is it something you are willing to be accountable for?
Is it consistent with our department’s values, expectations and policies?
If the answer is YES to all of these questions, don’t ask for permission

Just Do It!

Department Expectations
Honesty in all our actions.
Competent and dedicated employees who are loyal to our values.
Open communication that welcomes opinions and ideas.
Respect for citizens, and their opinions.
Recognitions for significant contributions and ongoing competent performance.
Employees who are willing to accept responsibility and be accountable for their actions.
Innovations and change which produce positive results.
Mistakes are to be learned from rather than feared.
Safety awareness that eliminates workplace hazards and minimizes community dangers.
A professional environment free of harassment or intimidation.
A friendly approach, a smile and a helpful attitude.

DEPARTMENT
UPDATE
2017

As with most fire departments, the name “Fire Department” does little to identify the mission of the fire service in
today’s world. The fire department provides resources that encompass everything a person can think of; we lump the
majority into two major areas, fire and/or EMS. The fire portion ranges from searching for lost citizens with the help of
our CERT team, vehicle fires, downed power lines, major structure fires or hazardous material incidents. Emergency
Medical Service (EMS) calls also run the gamut from minor to major trauma. From citizen assists to heart attacks, to
picking up human remains. One thing both have in common is that when people need help, the fire department is one of
the first calls made. The fire department must be ready and able to respond to the many varied types of incidents. By
today’s standards we are truly expected to be an “All Hazards Response Department”.
2017 was a very busy year for the Fire Department. The following is a short narrative highlighting some of those
achievements, events, trainings and changes.

The year in training began with five department members attending the Utah Fire and Rescue
Academy’s Winter Fire School in St. George. This annual event features the Utah State Fire Marshal’s
Association code and fire prevention training and The Utah State Fire Chief’s Association Leadership
Symposium followed by two days of classes. Fire Service Instructors come from around the country
to provide instruction and insight on a variety of subjects.

In conjunction with the Utah State Fire Marshal’s Office, 2 fire department members attended the HAZMAT Emergency
Response Training (HERT) for Chemical, Biological, Radiological, Nuclear and Explosive (CBRNE) training at the FEMA
Center for Domestic Preparedness in Anniston, Alabama.

Fire department members attended the Utah Chapter of International Association of Arson
Investigators training in Wendover, NV. This year’s training was focused on investigating fire deaths
and included a lot of great information and instruction.

Two of our Fire Captains, Tim Vega and Holly Nielson, attended the National Fire Academy
Incident Safety Officer training this year. This two-day course examines the Safety Officer's
role at emergency responses. A specific focus on operations within an Incident Command
System (ICS) as a Safety Officer was a main theme. Response to all-hazards types of
situations was emphasized.

Four members of our department, including Chief Olsen, attended the Journal of Emergency
Medical Services conference. We normally don’t get the opportunity to attend these types of
conferences because they are mostly hosted outside the state of Utah. This one comes around
every ten years or so to Salt Lake City area. We took advantage of the opportunity and got some great training that was
very beneficial to our department.

In conjunction with Davis County Chief Officers and Utah Fire and Rescue academy (UFRA), all of our full time
firefighters, Chief Olsen and Chief Benavides, participated in the Emergency Apparatus Driving Simulator (EADS) Driving
Training. This virtual training tool is beneficial to sharpening our driving skills and prevention of accidents caused by
operating large fire apparatus.

The Utah State Firefighter’s Association held a convention in Richfield in June. One of
our current Fire Department members and three retired employees were given
awards for their years of service. Floyd Peterson, Pat Vega and Bob Sandman received
awards for 40 years of service. Rod Grogan received an award for 35 years of service.
Darwin Henrie and Glen Wilson both received posthumous awards for 35 years of
service.

Clinton Fire Department had a great opportunity and experience being part of the Tour of
Utah again in 2017. The Tour of Utah was only one of five Union Cycliste Internationale (UCI)
sanctioned, multi-stage, North American pro cycling events in 2017. Stage 5 came through
Clinton City on August 4, 2017.

On September 5, 2017 Clinton Fire was called to assist Weber County Fire Departments with a large brush fire that
started that morning in the city of Uintah. Strong down slope winds blew this fire from the mouth of Weber Canyon
west on I-84 and into the town of South Weber. Over 600 acres burned including at least 6 structures including homes.
Winds carried ash and smoke into Clinton City causing concern to many citizens, but there was no damage to any
property in Clinton as a result of this fire. The cause of this fire was determined to be a downed power line.

In October, four out of our five Fire Officers attended an eight day Leadership Training
Conference that was presented by The National Fire Academy. This was an excellent
opportunity to have the NFA here in Utah to present this training rather than traveling to
Emmitsberg, Maryland to receive the training.

In order to meet high demands throughout the State with limited funding, the Utah Fire and Rescue Academy worked
with Davis County to provide the following trainings throughout the year: Fire Instructor I, Fire
Officer I, Fire Inspector I, Company Officer Inspector and Advance Driver Operator –Aerial. We
had several fire department members attend these trainings and pass their certifications.
We recertified three individuals as Advanced EMT’s. This process includes a 10-page notarized
application; documentation for ACLS, PEPP, and CPR certification; documentation for all CME
hours; TB test; a background check; and a skills competency certification by the Clinton Fire
Medical Director, Dr. Matthew Feil.

Clinton Fire Department was given permission to use a house within the city that was scheduled to be torn down for
training. Search and Rescue training is vital fire training and we were pleased to have the opportunity to train in the
home before it was demolished.

Programs and Activities
Citizen Corp/CERT
CERT is currently about 85 members strong with new recruit classes still ongoing
throughout the year. This past year we continue to have CERT members help with our
annual Heritage Days parade keeping kids safe, assisting the Fire Department with the
fireworks show, helping the Police Department with traffic control and having a big
involvement in many events throughout the County. The CERT members participate in
monthly drills at the fire station and are willing and able to help on a moment’s notice.

Lunch With The Mayor
Lunch with the Mayor continues to be a great program with the interaction between the Mayor, Police and Fire
Departments. Each month children from nearby schools are given a ride in a fire apparatus and/or police car from their
school to the Fire Station. While eating lunch provided by the Recreation Department, the participants hear inspiring
stories from the Mayor, Fire Chief and Police Chief. Afterward everyone gets their picture taken and they are returned to
school. If they came to the station in a fire apparatus, they return to school in a police car.

Annual Easter Egg Hunt
Together the Clinton Fire and Recreation Departments host an annual Easter egg hunt. This program is one of the most
popular in Northern Davis County.

Elementary School Water Fun Days
Each year we travel to each elementary school in Clinton City to spray the kids with water to start off summer. This is
still a favorite activity for elementary-aged children within the city and summer would not be complete without it.

FIRE SAFETY TOURS AND DEMONSTRATIONS

Clinton Heritage Days
Clinton Fire Department assists the Clinton Recreation Department with its annual Heritage Days celebration with a
carnival, parade and fireworks display. Each year vendor booths and the carnival attractions must be inspected for fire
safety before opening for the weekend of fun. Chief Olsen and Deputy Chief Benavides are able to take care of these
inspections to keep the community safe during the week of Heritage Days. We also increase our staffing during this
week in order to supply a first aid trailer at the carnival. Many citizens are treated by our personnel each year at
Heritage Days for heat related issues, emergency medical needs and a few that just need bandaids. Our Fire/EMS staff
are always so good to be out with the community and be available during this busy time.
On Saturday morning, along with our families, we lead out the Heritage Days parade with fire trucks, ambulances and
Chief’s vehicles. Following the parade, one of our fire trucks furnishes a “Spray N Play” for the community where we
spray water from the truck for kids and families to cool off in after the parade. This is a well loved addition to the
Heritage Days festivities.
Later that evening, the Fire Department oversees the execution of the annual fireworks display to ensure safety of all in
attendance. (In addition, the week before Heritage Days, Fire Department employees notify homeowners that are near
the area where the fireworks will be launched, of the impending firework show to allow their preparation for any fallout
that may blow into their yards during the show.)

Fire Prevention Open House and Tours
During 2017, we conducted many station tours to preschool groups, church groups, scouting groups, and other groups
within the community and surrounding areas. The “Fire Prevention Open House” was held at the fire station in October
and was very successful and well attended. The National Fire Prevention Association’s fire prevention theme for the year
is “Every Second Counts: Plan 2 Ways Out” with an emphasis on making a plan for emergency evacuation that includes
at least two options for exiting a burning home, and practicing plans with the whole family. We had many hand outs on
this topic that were given to families to help them make these plans for their families, along with some fun fire
prevention themed items for the kids. We had many local safety and preparedness-oriented companies on hand at the
open house offering information on services available to the Clinton community as well as demonstrations on how to
stay safe. We offered free child identification cards with fingerprinting and pictures for families as well as fire truck rides
for the kids and their parents. Fire truck rides were a huge success and by far the main attraction as has been the case
for the past several years. We take great pride in the demonstrations provided by our department personnel and realize
the value of our Fire Safety Program and the education it provides to Clinton City residents. This year we demonstrated
the use of vehicle extrication tools by cutting the doors and roof off of a donated car. We also demonstrated the power
of vehicle air bags by activating an airbag in another donated car. Our knowledgeable EMS staff demonstrated the
medical equipment that our ambulances are outfitted with, and gave tours of the inside of the Ambulance.

Community Service Opportunities

In partnership with the American Red Cross we provided a valuable service to the
underserved in our community. Between March 14th and April 30th we installed 77
smoke alarms in the homes of Clinton City residents that qualified for the
program. Most of those who received the alarms owned homes that were built before
1980 when hard wired smoke alarms weren’t required as a part of building code. Many
others received smoke detectors if they were physically or financially unable to
install them on their own. These smoke alarms are equipped with a lithium ion
battery that is good for 10 years of use. The American Red Cross required that our
department install the smoke alarm in order for citizens to receive them, so we
actually installed all 77 of the alarms. This was a great opportunity to get out into
the community and encourage people to have family exit plans in place the event
of a fire and to practice fire safety in the home.

In December, we were approached by Police Chief Bill Chilson and asked to help provide
Christmas gifts and Christmas dinner for a local family in need. The family included five
children who needed school uniforms and shoes. Through the generosity of so many of our
Clinton Fire Department staff members and Clinton Firefighter’s Association, Clinton Police
Department Staff and America First Credit Union we were able to provide many necessities
and Christmas gifts for the family. The family was surprised, and very grateful. It was a
wonderful opportunity to give service in our own community and show a little love to this
sweet family in their time of need.

Due to the kindness and generosity of the Clinton community, our
annual coat drive was a huge success!! Between November and
December we received hundreds of winter coats as well as hats,
gloves, scarves and blankets. The Clinton Branch of America First
Credit Union accepted donations in addition to the donation center
at the Fire Station. This year we worked with Operation Cover Up,
an organization started by firefighters in the Salt Lake City area. The
Operation Cover Up team distributes the warm clothing to homeless
shelters across the Wasatch Front. We are so appreciative and humbled by
the kindness of those in our community who donate to make this such a
huge success each year, but this year we were surprised to receive more
donations than ever before thanks to the generosity of Clinton City citizens!

FIRE PREVENTION ACTIVITIES

Plan Review, Permit Issuance, Inspecting and Performing Acceptance Test Of:













Fire Sprinkler Systems.
Fire Alarm Systems.
Specialized Engineered Fire Protection and Detection Systems.
Smoke Control Systems.
Water Supply Analysis.
Interpretations of Fire Code Questions for Design Professionals.
Plan Review and Issuance of Project Clearance for New Construction.
Business License and Nightly Rental Inspections for New Businesses.
Inspections of New Construction with Fire and Life Safety Systems.
Issuance of Operational Permits for Activities Regulated by the International Fire Code.
Investigation of Fires to Determine Origin and Cause.

Clinton Fire Department conducted 254 annual business inspections and 25 new business inspections in 2017.

STAFFING CHANGES

Recruitment, staffing and retention are a hot topic these days not only in the fire service, but in public safety in general.
We continue to see full-time and part-time/on-call firefighters, leave for a wide variety of reasons; full-time
employment, financial reasons, family or simply not enough time to fulfill the commitments required for the job. We
replaced four (4) full-time firefighters and (2) part-time/on-call firefighters throughout the year.

Fire Chief
David Olsen

Deputy Fire Chief
Justin Benavides

Values



















Trust
Communication
Respect
Recognition
Quality
Efficient
Character
Fairness
Openness
Initiative
Dedication
Involvement
Progressive
Planning
Decisions
Follow-through
Professionalism

Physician Medical
Director
Dr. Feil

Captain

Captain

Captain

Ben Nielson

Holly Nielson

Tim Vega

FT – FF/Paramedic

FT - FF/AEMT

FT - FF/AEMT

Tyler Leavitt

Dave Powers

Jed Done

FT - FF/AEMT

FT - FF/AEMT

FT - FF/AEMT

Dallas Davies

Kyle Wood

Rich Brough

PT – FF/AEMT

PT – FF/AEMT

PT – FF/AEMT

Don McFarland

Pat Vega

Chris Winter

PT – FF/AEMT

PT –
FF//Paramedic

PT – FF/AEMT

Jason Hastings

Shaun Smith

Andy Lutz

PT – FF/AEMT

PT – FF/Paramedic

PT – FF/Paramedic

Tom Murdock

Nick Jarvis

Tommy Franco

PT – FF/AEMT

PT – FF/AEMT

PT – FF/AEMT

Brian Griffin

Brian Cunningham

Anthony Swenson

PT - FF/AEMT

PT-FF/AEMT

PT-FF/AEMT

Brad Jensen

Kalub Lewis

Camron Moultrie

PT-FF/AEMT
Open

PT - Admin
Assistant
Amy Visser

NEW EQUIPMENT
Cascade System
A Blackhawk Integrated Breathing Air Compressor System was purchased to replace our 25 year old system. This is a
6000 PSIG high power compressor that generates breathing air to fill SCBA air bottles. It has many safety features
including a power loss/no restart feature, stainless steel purification system, and the fill station product specifications on
this unit exceed NFPA requirements. This compressor will be a great asset to the Clinton City Fire Department and a key
component of the personal protective equipment that keeps our firefighters safe in the event of a structure fire.

4 Gas Monitors
We received two QRAE 3 four gas monitor units that identify carbon monoxide, oxygen,
methane and hydrogen sulfide in the air. These are used to detect hazardous air
conditions in the community.

CALLS FOR EMERGENCY SERVICES

During 2017, the Clinton City Fire & Rescue Department responded to 1207 calls for emergency services. Calls for
emergency services include fire incidents, i.e. all types of fires, illegal burns, children playing with fire, power pole
problems, carbon monoxide and smoke detectors and citizen assists. Medical calls range from citizen assists to
verification of death.

Calls for emergency services have decreased approximately 3.13% over the past year. The following graph illustrates the
emergency calls for the past five years. Emergency calls tend to vary from year to year often without any explanation
and therefore it is more helpful to look at a 5-year average rather than call decrease/increase from year to year. The five
year average during this time frame is 1,108 calls.

CFD TOTAL CALL VOLUMES 2013-2017
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FIRE CALL VOLUME

The following graph illustrates the total number of Fire related calls over the past five years. As previously stated, fire
calls can vary from year to year and therefore it is helpful to look at a five year average to see a trend. The five year
average during this time frame is 368 calls.

CFD FIRE CALLS 2013-2017
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FIRE DOLLAR LOSS
CLINTON CITY

Fire loss data is a very difficult statistic to measure. It is not a true measure of the effectiveness of an organization to
reduce fire losses. One large fire can distort figures for a given year, thus giving the impression that the overall
effectiveness of that organization is in question. (11 major fires within Clinton City this year greatly increased the total
dollar loss for 2017.) A more accurate statistic might be the total dollars saved each year through fire service
organizations. However, these figures would be very difficult to calculate. The following graph summarizes the fire dollar
loss for the years 2013 through 2017.

DOLLAR LOSS DUE TO FIRE 2013-2017
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CALL VOLUME BY
CATEGORY

Clinton City Fire Department, as with other cities in Davis County, has become a very diverse department. When we
refer to “Fire Department” most people think our duties are primarily fire related incidents. The following graph
illustrates the percentage of fire related incidents compared to the percentage of EMS (medical) incidents. These
percentages are typical of other fire departments in Davis County.

CFD CALL VOLUME BY CATEGORY 2017

746
Emergency
Medical
Responses
61.8%

461 Emergency
Fire Responses
38.2%

REVENUES

The revenue received into the Medical Emergencies is primarily derived from the user fees associated with ambulance
transports. We apply for Federal and State grants throughout the year, but funding and resources are getting more
difficult to secure. This past year, we received a grant from the Utah BEMS (Bureau of Emergency Medical Services)
totaling $3,461.

The following graph illustrates the Medical Emergency calls for the past five years. Medical calls will also vary from year
to year and therefore it is helpful to look at a five year average to see a trend. The five year average during this time
frame is 742 calls.

CFD MEDICAL CALLS 2013-2017

847

900

735

800
700

666

746

707

600
500
400
300
200
100
0
2013

2014

2015

2016

2017

NET REVENUE COLLECTED

Federal law mandates that medical providers accept the discounted reimbursements paid by Medicare, Medicaid,
Tricare, and Veterans Administration as payment in full. This requires that we write off a significant amount of the total
billed for these services. The citizens of Clinton City have a variety of types of Medical Insurance that include Commercial
Insurance Companies, Medicare, Medicaid, Tricare, Veterans Administration, and Self-Pay (no Insurance). These
mandatory discounts imposed by most insurance companies are a big factor in why Ambulance Net Revenue collected
continues to tend downward. Last year we billed a total of $655,083.89 and collected roughly 44% of what was billed.

CFD AMBULANCE NET REVENUE COLLECTED
2013-2017
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PRODUCTION BY INSURANCE CARRIER
The following graph illustrates percentage of Insurance Carriers billed for 2017.
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WEED ENFORCEMENT
In 2012, the City Manager tasked the Fire Department with weed enforcement as part of our regular duties. We started
collecting data in 2013. The following graph illustrates total weed complaints received by the City that we were able to
resolve, compared to weed complaints we had cleaned up with a contractor.

WEED COMPLAINTS 2013-2017
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WEED ENFORCEMENT DOLLARS SPENT

The following graph illustrates total dollars spent to have a contractor clean up properties from weed complaints
received by the city. We will recover 100% of our costs by placing a lien against the property that was cleaned up. This
does not show indirect costs for Fire Department Employee time. However, you will notice that the amount spent on
property clean-up has dropped dramatically over the past five years.

DOLLARS SPENT ON PROPERTY CLEAN UP
2013-2017
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Clinton City Fire Department
In Action 2017

