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What a year 2020 has been! We have all seen challenges
this year with the pandemic, but there has also been so
much beauty that has come along with the difficulties. The
kindness of people reaching out to each other and lending
a hand where it is needed has been amazing to experience.
This department has certainly been on the receiving end of
much generosity and kindness. We have received notes
from children, enjoyed donated meals and treats by the
dozens, as well as donations of personal protective
equipment and hand sanitizer. We are immensely grateful
to the citizens and businesses of Clinton City who have
been so generous and thoughtful this past year.
As a department, we have worked tirelessly to navigate
through the challenges and unfamiliar territory of this
extraordinary time. We have exerted our best efforts to
continue providing the absolute best service to the
citizens of Clinton City through it all.
We look forward to the near future when we will begin to
see life return to normal. We have much to look forward to
in 2021 and intend to continue to improve ourselves and
our service to Clinton City.
Best wishes for a happy and healthy 2021!

Dave Olsen
FIRE CHIEF

PERSONNEL

Staffing
We currently have 11 full-time (including our
two chiefs) and 17 part-time
Firefighter/AEMTs that staff the station 24
hours per day. Four Firefighter/AEMTs are
on duty 365 days per year. Our part-time
Administrative Assistant is also in the office
on weekdays.
Resignations/Promotions
Three part-time firefighter/AEMTs resigned
this year and four part-time firefighter/AEMTs
were hired. One full-time firefighter resigned,
and one full-time firefighter was hired in his
place.
Firefighter of the Year
Josh Rhees was named Firefighter of the
Year for 2020. Josh is a valuable asset to the
department and is well-deserving of this
award. Josh is a go-getter who puts all of his
energy into any assignment he is given and
goes above and beyond in his job each day.
He is also consistently improving himself and
is currently taking pre-requisites for
paramedic school. Congratulations Josh, and
keep up the great work!
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New Equipment

Ballistic Gear
Ice Rescue Suit

Automated External Defibrillator
LifePak 15
(AED)
Cardiac Monitor/Defibrillator

Fire Training

UFRA Winter Fire School-Offers training on administrative leadership and operations training in a variety
of topics. Chief Olsen, Deputy Chief Benavides, Captain Vega, Captain B. Nielson, and Firefighter K. Lewis
attended.

International Association of Arson Investigators (IAAI)- training conference was held in
Wendover, NV February 23-26. Classes were taught on fire origin hypothesis, ventilation effects on
investigations, and fire pattern recognition and analysis.
Utah State Fire Marshal-Annual training by the State of Utah Fire Marshal's Association covers
updated techniques and new laws regarding fire code and prevention. This training was done in an
online format this year.
Live Fire Training March 16-23- our department was given permission to use a home on 1300
North for training. The home was being demolished to make way for a subdivision. Firefighters were
able to train on many aspects of fire behavior and attack. They also used the opportunity to train on
searching for victims in fires. The home was burned to the ground after several days of training
exercises. We were grateful for this unique training opportunity.
Vehicle Extrication Training-automobile accidents are frequent in Clinton City and it is important
that our employees are properly trained and ready to use skills in vehicle extrication at any moment.
This type of training is vital to the ability to respond when needed. We were able to do this training
in-house.
USAR (Urban Search and Rescue)-Firefighters have received training with the Davis County
Search and Rescue team throughout this year.
In-House Fire Training-Our staff participates in training on a daily basis. Training is generally led
by shift captains and includes a variety of topics that allow our employees to have the most up-todate information on equipment and fire protocol. It is our mission at Clinton Fire Department to be
progressively advancing with technology, training, innovation, and professional development.
Because we have a limited training budget for off-site training, these in-house training sessions are
vital to that goal.
Multi-agency Fire Training-July 6-10 in Syracuse. Homes in Syracuse are being removed for the
incoming Legacy Highway, and we were invited to use one of the homes to train in before it was
demolished. Each full-time crew was able to get this valuable training.
Fire and Smoke Protection-training attended online by Deputy Chief Benavides regarding IBC &
IFC protection systems. This is training specific to the duties of the city Fire Marshal.

Live Fire Training

EMS Training

In-House Training- EMS training that is done in-house is done in much
the same routine as the in-house fire training discussed in previous pages.
Training is scheduled daily and is supervised by shift captains, who have
knowledge and experience that are an invaluable asset to the training of
all department members.
ACLS and PALS certifications- Advanced Cardiovascular Life Support
and Pediatric Advanced Life Support are the American Heart Association
approved standards for emergency cardiac care. ACLS certification is for
healthcare professionals who either direct or participate in the
management of cardiopulmonary arrest or other cardiovascular
emergencies in adults. PALS is also a certification for cardiovascular care,
but it is specific to infants and children.
COVID-19- this year was one for the history books with the onset of the
COVID-19 pandemic. Our department received weekly updates and
training from the Davis County Health department as information was
gathered and understood by state and federal epidemiologists. We are
grateful for the diligent work and support from the amazing employees at
our local health department, as they have been vital to the development of
our department directives on mask-wearing and personal protective
equipment. It has been our goal to keep our staff and the citizens of
Clinton City as safe as possible during this time. We are certainly hopeful
that things will get back to "normal" in the next few months.

COVID-19

Our storage room filled with
Personal Protective Equipment

COVID-19 made 2020 a year to remember in
many ways. In March and April, we did our best
to stock up on scarce
N-95 masks, isolation gowns, gloves, and hand
sanitizer. The Davis County Health Department
helped us out by donating supplies when we
were not able to find them elsewhere. We also
ordered re-usable masks for the department to
use around the station.

However, we were able to participate in many
Many of our favorite events were
canceled this year due to COVID-19: birthday parades and held our Open House
virtually this year. Fire prevention information
Station Tours
and activities were posted to our social media
Lunch with the Mayor
sites and the week included a socially
Spray-N-Play at elementary school
distanced scavenger hunt through the city
field days.
with lots of great prizes. Many families
Heritage Days
participated and we felt it was a success, but
Annual Coat Drive
we are hopeful that we will be able to
reinstate these community activities in 2021.
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